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About the Women in IT Forum

The future development of the IT industry is dependent on creating and retaining a

diverse workforce, one where employees feel supported, comfortable and able to

succeed regardless of their orientation or gender. Recruiting and retaining

experienced women in our industry is therefore of paramount importance and is

fundamental to the future competitiveness of the UK=-s | T

I ntell ect-s Women in | T Forum-standimgs t o find real solution
problems of how to attract, retain and advance more women in the IT profession.

It seeks to inspire, lead and influence the action to increase the number of women

in IT by addressing the pay gap, workplace culture and by raising awareness of how

to manage career breaks.
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contact:

Kate Whitehead

T 020 7331 2005

E kate.whitehead@intellectuk.org
W www.intellectuk.org/women
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Summary

Thi s

report

third Perceptions of Equal Pay survey. A total of
330 women completed this survey from across
the technology industry.

Details, graphs and comparisons from previous
surveys can be found in the following pages
with a selection of comments from the women
who responded.

A summary of the 2008 results were as follows:

u

vast majority, 79%, of respondents were
from large companies, many from
multinationals

31% and 30% believe their pay reflects
their experience and skills respectfully
over half either
their pay is not comparable to their male
colleagues who perform a similar role

57% of respondents believe their company
does not have a transparent pay structure

contains the

don-t

recu

u

u

80% believe their organisation encourages
women and men equally to apply for
promotion, with 77% believing they would
be treated the same if they asked to be
promoted

only 34% of respondents have taken
maternity leave and have predominantly
taken this with another organisation
positively, respondents believed that their
organisation supported the policies of
diversity and flexible working in practice
however, equal pay was the only area of
policy were respondents believed this policy
to be followed in theory alone

only 8% of respondent companies have
carried out an equal pay audit, although
this is over double that of the last two years
77% of those surveyed believe that Equal
Pay Audits should be compulsory for all
organisations

69% believe it would encourage them to
work for a company if they had carried out
an Equal Pay Review
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Survey results

Does your pay package reflect your (tick more than one answer)

2008 results

Does your pay package reflect your

Comparison results from 2002008
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35

25 -~

20 A

15 A

B 2006

Percentage

10 -

@ 2007

02008

0 - T T

Experience Skills Workload HoursWorked  Higest

Pay reflects

As can be seen from the table above the
majority of respondents believe their pay is
reflected by experience and skills. Interestingly
the lowest number in 2008 believe that their
qualifications are reflected in their pay.
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Qualification

For an industry that works long hours, only
around 10% of respondents believe that they
are paid dependent on the hours worked.

Respondents were asked to tick as many of
these categories as relevant. The majority of
respondents ticked over three answers.



Survey results

My pay package is comparable to that of my male counterparts who perform a similar role

2008 results

My pay package is comparable to that of my male counterparts who

perform a similar rale

Although the largest percentage of
respondents believes their pay package is com-
parable to that of male colleagues, the majority
of respondents do not believe or do not know
whether this is true.

Comparison results from 2002008

@Yes- | think it isbut have no evidence

mYes-1 am certain it is

@No- | do notthink it is but have no
evidence

@No-| am certain it is not

@l don't know

Due to a lack of transparency in this issue, it
enables colleagues to guess (rightly or wrongly)
and false perceptions could result in negative
impacts for the employee and the employer.
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